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[Church Name & Logo] 

1. [bookmark: _yuy5vieqx56g]Purpose and Commitment
[Church Name] is committed to providing a safe, secure, and nurturing environment for all children, youth, seniors, and vulnerable persons entrusted to our care.
Grounded in our Statement of Faith and biblical principles of love, dignity, and protection of the vulnerable, we affirm:
· Zero tolerance for abuse, neglect, harassment, or exploitation of any kind
· A commitment to prevent harm to those in our care
· A responsibility to protect staff and volunteers from false allegations through clear procedures
This policy reflects our duty of care within our church and community and aligns with denominational expectations and insurance requirements.

[bookmark: _9k1zaw5exadx]2. Scope of Policy
This policy applies to:
· All staff (paid and unpaid)
· Volunteers
· Board members, elders and ministry leaders
· Interns and ministry assistants

It covers all ministries involving:
· Children
· Youth (Student)
· Seniors
· Vulnerable persons

[bookmark: _ujg1d4ark536]3. Definitions of Abuse
[bookmark: _k70v35umxq42]All workers must understand and be able to identify the following:
Physical Abuse
[bookmark: _4wjsvcs5szp]Any intentional use of force resulting in injury or harm.
Sexual Abuse
[bookmark: _4572glmuf1ad]Any sexual activity or contact involving a minor or vulnerable person, including exploitation or inappropriate exposure.
Emotional Abuse
Patterns of behavior that harm a person’s emotional well-being, including verbal abuse, humiliation, intimidation, or isolation.
[bookmark: _9ws7uqz9t17d]

Child Neglect
[bookmark: _lo4ye69a69nh]Failure to provide necessary care, supervision, or protection.
Harassment
[bookmark: _4khitgrarx2m]Unwanted conduct that demeans, intimidates, or threatens an individual.
Improper Touching / Discipline
Any physical contact or disciplinary action that is inappropriate, excessive, or harmful.
Corporal punishment is strictly prohibited.
[bookmark: _8ecleyd21owu]
[bookmark: _sp0fjl4ghb2g]4. Prevention and Safety Practices
4.1 Supervision Standards
· Two-Adult Rule: A minimum of two screened adults must be present during all children’s and youth activities
· Workers must never be alone with a child or youth in a private setting
· Open-door policy or visible access (windows) must be maintained
[bookmark: _fdys23sa24ib]
4.2 Appropriate Conduct
· No inappropriate touching
· No corporal punishment
· Use only positive, age-appropriate discipline

[bookmark: _619sr5oksjyu]4.3 Washroom Procedures
· Age-appropriate supervision must be maintained
· Workers should avoid being alone with a child in washroom areas whenever possible

[bookmark: _ihphg9wjvnrc]4.4 Sign-In / Sign-Out
· Controlled access to ministry areas
· Attendance tracking and authorized pickup procedures

[bookmark: _rclccxo6sark]5. Premises Safety
[Church Name] is committed to maintaining facilities that support safety, and to prevent or 
discourage abuse incidents including:
· “Open door policy” and/or windows in classroom doors or open visibility
· Adequate lighting in all areas
· Secure children’s ministry areas

[bookmark: _mxiag58z6z23]6. Emergency Preparedness
· Fire Evacuation Plan
· Lockdown Procedures
· Medical emergency response plan
[bookmark: _tbo7shepvezw]7. Screening and Recruitment
All individuals working with children, youth, seniors, or vulnerable persons must complete mandatory screening. Minimum 6-month waiting period for volunteers new to [church name].
[bookmark: _s6gl62f6nq4m]Who Must Be Screened
· All volunteers working with children, youth, seniors and vulnerable persons
· All staff and interns
· [bookmark: _ccjd7h43s1ri]All board members or elders
Screening Requirements
· Completed Ministry Application Form
· Personal interview
· Reference checks
· Criminal Record Check (for those 18+, renewed every 3–5 years)
· Agreement to comply with this policy (code of conduct) 
[bookmark: _kcd0euot18di]
8. Training
· All workers must complete abuse prevention and safety training annually
· Training includes recognizing abuse (awareness), proper conduct, and reporting procedures
[bookmark: _lvt9axs47wjt]
9. Responding and Reporting Abuse

[Church Name] takes all allegations seriously.
[bookmark: _8bq96851v96g]Response Protocol
· Ensure immediate safety of the individual
· Document concerns or incidents on Incident Form.
· Report suspected abuse to appropriate authorities as required by law
· Notify designated church leadership
Workers must not investigate independently but must report concerns promptly.
[bookmark: _mu5l9bib168w]
10. Protection from False Allegations
To protect workers:
· All interactions must follow established supervision guidelines
· Workers must avoid situations that could be misinterpreted
· Incidents must be documented clearly and promptly
[bookmark: _ksct5krac53h]

11. Policy Review and Accountability
· This policy is formally approved by the Board
· It is implemented in all applicable ministries
· It is reviewed annually and updated as necessary
· An annual audit of compliance will be conducted
[bookmark: _nlsmgqbz44py]
12. Declaration
[Church Name] affirms its commitment to:
· Providing a safe environment
· Preventing abuse and neglect
· Equipping workers with clear expectations and training
· Upholding biblical and ethical standards of care






[bookmark: _mvemnl6x7x3j]Approval

Approved by: ______________________________
(Board Chair / Leadership)

Date:  _____________________________________

Next Review Date: __________________________
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